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Abstract 
 

Objective: to understand nursing students’ conception about the relationship between gender 

and professional education. Methodology: qualitative research, typified as exploratory-

descriptive, carried out in a public institution of higher education in the countryside of the state 

of Paraíba with 16 students. The data were obtained through a semi-structured script and then 

analyzed using Bardin’s Content Analysis. Results: the sexual division of labor, gender 

inequalities and situations of violence, such as the Bropriating phenomenon and the 

hypersexualization of the female body, were evidenced, in addition to the institutional challenges 

and the fragility of teachers in the deconstruction of gender relations during the undergraduate 

stage. Conclusion: the study evidences a situation of inequality between genders, emphasized by 

undergraduate students of the Nursing course, signaling the need for institutional 

rearrangement, as well as the sensitization of teachers and the academic community to offer an 

inclusive and equitable education, based on diversity. 

Descriptors: Gender Perspective; Teaching; Students, Nursing; Universities; Sexism 

 

Resumo 
 

Objetivo: compreender a concepção dos estudantes de enfermagem sobre a relação entre 

gênero e formação profissional Método: pesquisa qualitativa do tipo descritiva exploratória, 

realizada em uma instituição pública de ensino superior, do interior do estado da Paraíba, com 

16 estudantes. Os dados foram obtidos por meio de um roteiro semiestruturado e analisados 

pela Análise de Conteúdo de Bardin. Resultados: a divisão sexual do trabalho, as desigualdades 

de gênero e as situações de violência, como o fenômeno Bropriating e a hipersexualização do 
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corpo feminino, foram evidenciadas, além dos desafios institucionais e da fragilidade dos 

docentes na desconstrução das relações de gênero, durante a graduação. Conclusão: o estudo 

evidencia uma situação de desigualdade entre os gêneros, enfatizada pelos graduandos de 

enfermagem, sinalizando para a necessidade de rearranjo institucional, bem como a 

sensibilização dos docentes e da comunidade acadêmica para a oferta de uma educação 

inclusiva, igualitária, pautada na diversidade. 

Descritores: Perspectiva de Gênero; Ensino; Estudantes de Enfermagem; Universidades; 

Sexismo 

 

Resumen 
 

Objective: to understand nursing students’ conception about the relationship between gender 

and professional education. Methodology: qualitative research, typified as exploratory-

descriptive, carried out in a public institution of higher education in the countryside of the state 

of Paraíba with 16 students. The data were obtained through a semi-structured script and then 

analyzed using Bardin’s Content Analysis. Results: the sexual division of labor, gender 

inequalities and situations of violence, such as the Bropriating phenomenon and the 

hypersexualization of the female body, were evidenced, in addition to the institutional challenges 

and the fragility of teachers in the deconstruction of gender relations during the undergraduate 

stage. Conclusion: the study evidences a situation of inequality between genders, emphasized by 

undergraduate students of the Nursing course, signaling the need for institutional 

rearrangement, as well as the sensitization of teachers and the academic community to offer an 

inclusive and equitable education, based on diversity. 

Descriptors: Gender Perspective; Teaching; Students, Nursing; Universities; Sexism 

Introduction 

Nursing was consolidated through the work of pioneering women and continues 

to be considered a mostly female profession. Since then, care has been related to the 

characteristics of empathy, sensitivity, attention and submission, which are attributed 

and naturalized to women, leading to a sexual division of labor in this profession.1 

As a result, this stereotyped image of Nursing interferes with the roles that men 

and women occupy within the profession, as well as in the field of care. When there is a 

sexual division, there are also obstacles in the exercise of the occupation, which 

consequently leads to inequalities in the development of functions, entailing 

demotivation, devaluation and the loss of professionals with diverse fundamental skills.2  

As a result of this scenario, 87% of people who work in Nursing in Brazil are 

females. This percentage is explained by the fact that society attributes the workforce of 

women to the profession, which leads to the repetition of a historically rooted prejudice. 

It is therefore possible to observe this movement through the experiences of university 

students, since studies confirm the association of homosexuality with men who attend 
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the course, as well as the difficulty for male students to carry out practical activities in 

subjects considered feminized during their undergraduate studies.3-4  

It is worth underlining that, although Nursing is predominantly made up of 

women, this aspect does not eliminate the presence of difficulties faced by them. They 

already have a history of submission in their lives, as they are considered less strong 

and capable in various aspects of society, which directly influences the achievement of 

changes and improvements.1  

In this context, since the university is seen as a place for socializing and training 

professionals and citizens, it was expected that stereotypes would not be perpetuated in 

the training of its students. Nevertheless, we can see a scenario in which these 

discriminatory behaviors are maintained and, consequently, there is an urgent need to 

break down these culturally naturalized constructions endorsed by the patriarchal system, 

which is still hegemonic in society, as well as to discuss gender relations and review 

curricula, valuing diversity and, therefore, mitigating the sexual divisions of professions.5 

Thus, studying the relationship between gender and professional education is 

relevant in the scientific sphere, since understanding that Nursing, as a profession, is 

crossed by the gender perspective, allows us to consider that this element influences 

the training process. As a result, this research intends to provide more symmetrical 

reflections and actions between the genders in the teaching-learning process. In this 

sense, it is important to discuss the associations between gender relations and 

professional training. To this end, the objective is to understand nursing students’ 

conception about the relationship between gender and professional education. 

Methodology 

This is a qualitative research, typified as exploratory-descriptive. The study 

population consisted of students of the Bachelor’s Degree in Nursing from a public 

higher education institution located in a town in the state of Paraíba, Brazil. Students 

over 18 years of age, both males and females, actively enrolled in an undergraduate 

course were included in the research universe, with those who had suspended their 

course or were on sick or maternity leave at the time of the research being excluded.  
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The Bachelor’s Degree in Nursing offered by this institution has a curriculum 

spread over 10 periods, which total a minimum training time of 5 years. The research 

participants were selected by drawing lots, based on the list of students from each 

period of the course, obtained from the coordination office. One female and one male 

student were selected for each period of the course, with the exception of those 

enrolled in the first and tenth periods of the course. This particularity is explained by the 

fact that the students are still in the process of adaptation and recognition in the first 

period; on the other hand, the students in the last period are in the final stages of their 

compulsory internships, which are generally carried out in other cities. 

The collection of empirical material took place between April and May 2021, on 

previously scheduled dates and times, according to the availability of each participant, 

through contact via email or telephone call. Due to the restrictive social distancing 

measures in place because of the COVID-19 pandemic, the interviews were carried out 

through video calls via Google Meet, based on a script of semi-structured questions, and 

the Free and Informed Consent Form (FICF) was attached as an online form to a 

research management application.  

The questions addressed to the participants were formulated in accordance with 

the research objectives, as follows: For you, is there a relationship between gender and 

nursing? How do you explain this relationship? Are there differences between men and 

women in the professional practice of Nursing? Have you ever witnessed situations in 

which these differences were evident? How did you feel about them? Tell us about the 

obstacles you face, as a woman/man, in terms of practicing Nursing during your 

undergraduate studies. In your opinion, are there situations provided by the degree that 

perpetuate these obstacles? 

The results were analyzed using Bardin’s Content Analysis, 6 which proposes an in-

depth interpretation of the messages obtained beyond the apparent discourse, organized 

into the following steps: Pre-analysis, Exploration of the material and Treatment of the 

results, inference and interpretation. During the first step, the collected material was read, 

which made it possible to construct the guiding ideas and select the speeches of each 

participant based on the proposed objectives. In the second step, the produced empirical 

material was explored by highlighting the recording units, selecting counting rules and 
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categories, in addition to determining the themes to be investigated. The last step was 

carried out through the interpretation of the speeches, defining the interferences and 

looking for what is hidden in the text and its real meaning.6 

It should be noted that the development of this study was guided by Resolution 

nº 466/2012, issued by the Brazilian National Health Council, with the approval of the 

Ethics Committee through Opinion nº 4.629.358, on April 5, 2021. Participation was 

voluntary and ensured by the FICF, and the information collected during the interview 

was for the exclusive use of the researcher in charge, being used only for the purposes 

of the study, preserving the anonymity of the data and the participants, thus 

guaranteeing the confidentiality and privacy of the individuals. To this end, each student 

was identified with the letter S (student), followed by the letter M (male) or F (female), 

according to his/her self-declared gender during the interview and the numbering 

corresponding to the order of the interviews. 

Results  

The research consisted of 16 nursing students, 50% of whom were males and 

50% females. The students were between 19 and 24 years old, which totaled 87.5%; 

12.5% were between 25 and 30 years old, and the average age was approximately 22.6 

years. Most came from the state of Rio Grande do Norte (43.8%), followed by the state of 

Paraíba (37.5%) and other states (18.7%). 

Next, in order to analyze the material, the results were structured into a category 

called “Femininities and Masculinities: a look at professional education in Nursing”, 

which was divided into two subcategories: “Between privileges and prejudices: gender 

inequalities in professional education” and “Gender constructions in the university 

setting: nursing students’ perspectives”.  

 

Femininities and masculinities: a look at professional education in nursing 

 

In the meantime, when asked about the relationship between gender and 

nursing, most participants referred to the association between the gender construction 

in society and its influence on the profession.  
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Nursing has as one of its pioneers a woman who was Florence; it also has 

intertwined the issue of nursing with care, where care itself is associated with the 

female figure. We observe this even within our homes, that care is usually 

determined to the woman, to the mother and not to the father [...]. (SM3) 

Nursing is mainly composed of women [...] and our profession, I believe, that the 

fact that it is not valued, unfortunately, is because it is composed of women. 

(SF6) 

 

The speeches made by SM3 and SF6 show the knowledge on the part of these 

participants about the sexual division that exists in society, where the role of women is 

directed towards domestic and unpaid care. Furthermore, the participants mention Nursing 

as a profession associated with the female figure and ingrained stigmas and stereotypes.  

 

Between privileges and prejudices: gender inequalities in professional 

education 

 

From the testimonies, we can see the impact of gender inequality in society and 

in the work process related to Nursing, as generators of devaluation and prejudice.  

The reports [...] of the boys in relation to suffering prejudice for having chosen 

this area of activity, as if this diminished their masculinity. (SF16) 

[...] Having a man within the nursing team becomes easier [...]. The man [...] is a 

more virile person, and he has more strength in relation to the woman. (SM5) 

Because I’m a straight man, I’m privileged [...], but we see some situations where 

I’m putting myself in a speech situation in which I’m not affected by almost any 

situation of prejudice. Therefore, I think it's more a question of being able to 

build security for other people, with the Health users themselves feeling at ease. 

(SM13) 

I think that when we go to the administrative area, we have a little prejudice that 

revolves around us being women, not having enough administrative ability [...] 

it’s never easy for us, it’s never easy in fact [...] For us, everything is more difficult. 

(SF16) 

 

In light of the above, students SM5 and SM13 highlight the prejudice they 

experience when they choose a profession that is presumed to be for women, as if 

entering a type of training course that is mostly for women is something that interferes 

with their virility and self-affirmation of masculinity. Conversely, participant SF16 

mentions that privileges attributed to men make it difficult to recognize women’s ability 

and intelligence. 
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In addition to gender inequalities, other excerpts highlight the production of 

violence, specifically the eroticization of the profession.  

Procedures that require the patient to be naked [...] I think patients still confuse a 

little! The female nurse is there, a beautiful nurse, a hot nurse, that kind of thing 

[...]. I think these are the obstacles, these are situations of harassment. (SF10) 

I believe that women don't have so much credibility [...] they have a little difficulty 

in imposing themselves, in being taken seriously. Within my experience [...] I have 

witnessed the nurse say one thing and the doctor say another, and what the 

female nurse said is correct, but what the male doctor said was taken into 

account. I think that even because he is a doctor, but also because of the male 

figure in this position that naturally exists, culturally exists. (SF8) 

[...] I would imagine that some problems that I could face in my internship or 

some job would be the issue of harassment, getting paid less because of it, but as 

I’m a man, so I don't worry too much about that, because I know that won't 

happen [...] because I'm a man [...] I don't worry about these things about gender 

[...]. (SM9) 

 

The situation mentioned by the students refers to the devaluation of women in 

different areas, including situations of violence experienced on a daily basis, as reported 

by SF8. The process of hypersexualization of the female body and the devaluation of 

women’s speech are also noticed, according to SF10. However, even in the face of these 

situations, there is a lack of interest on the part of male students in the importance of 

fighting for gender equality, since the system favors them, according to SM9. 

 

Gender constructions in the university setting: nursing students’ perspectives 

 

Through students’ testimonies, it is continually possible to infer that most refer to 

a scenario of little discussion in terms of gender in the university setting, a situation that 

perpetuates these inequalities.  

Today, as undergraduate, students we identify the problem, but we can’t break it 

[...] we don't have guidance from the teachers themselves [...]. (SM3) 

My class always had few men and there was a man who [...] the teacher of the 

subject put [...] always as the favorite of the class [...] when a girl said one thing 

and he said the same thing with different words, it was what he said that was 

accepted. (SF4) 

[...] there are many people who still go through the undergraduate stage like this, 

with a lot of doubts and prejudices as well. (SF2) 

I think people don’t discuss this at the academic level, as these discussions are 

more punctual [...] we see this [inequalities] leaving the walls of the University, 

reaching the fields of work [...] reaching the levels of our major representatives 

[...] I think that this is not discussed in undergraduate courses and ends up going 

to our entire reality as Nursing. (SF4) 
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I think the male student ends up losing [...] so the person who is receiving care 

creates even more obstacles and the teachers say “Oh, because he is a man! The 

patient has the right not to want to be cared for by a man.”, but so he does not 

try to go deeper and talk about it. (SF10) 

 

In light of these testimonies, we can see the fragility of the discussion on gender 

during academic training, where debates are specific and inequalities are perpetuated 

through conduct expressed by teachers who privilege the speech of male students over 

that of female students, i.e., a scenario that fosters gender culture.  

Discussion 

Since ancient times, society has established the social roles of women and men.  

From this perspective, women occupy a space of submission to men, performing 

domestic and reproductive care duties, based on practices learned and reinforced from 

childhood, during play, which perpetuates and strengthens the construction of 

stereotypes. All this domestication fosters an atmosphere of inequality, which is 

established over the years and continues to the current days, consolidated by a 

patriarchal and misogynistic culture, historically established in society.7 

Throughout history, social tradition has alluded to women being responsible for 

caring for the home, family and husband, without pay or rights, while men were given 

the power to make political, religious, social and cultural decisions, situations that were 

legitimized by law.8  Thus, in this context, Nursing emerged based on the idea that 

women would have the natural conditions required to exercise care with mastery, 

through zeal, affection and docility, attributes that are part of existing stereotypes, 

where the idea of a profession always associated with the female figure.9  

Nevertheless, Nursing is a rare global exception, where the theories and 

professional foundations were created, for the most part, by women, who are currently 

recognized as pioneers of the Science of Caring for others, such as, for example, 

Florence Nightingale, Ana Néri, Wanda de Aguiar Horta, among others. Accordingly, 

Nursing has established itself as a profession that provides women with a living wage 

and financial independence.9 

However, even though nursing has been consolidated as a profession regulated 

by law, with a salary, it is still undervalued and invisible in society, as it devalues 
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women’s work due to historically pre-established gender issues, where the care actions 

and the profession were/are attributed only to women.10 

Consequently, in the field of Nursing, as it is considered a female profession, 

many men find it difficult to choose to enter this pathway, as portrayed in the 

testimonies of the surveyed students. They are often discriminated against, especially by 

other men, and questioned about their sexual orientation because they do not follow 

the hegemony present in society, failing to opt for careers considered masculinized.11* 

In the pertinent literature, it can be seen that men who enter this professional 

career are directed to management and leadership positions, where the best 

hierarchical positions are reserved, as well as to specialty positions that require greater 

physical effort and where they are valued for their characteristics of rationality, virility 

and strength, which are presumed to be inherent to men. This fact is often justified by 

the deep-rooted macho culture in which men are considered superior to women, 

whether in terms of physical or intellectual ability.12 This data can be identified in some 

of the reports in this study, where one of the students puts himself in a superior 

position to women, when he refers to the attributes considered masculine and that, for 

this reason, there is a need for the presence of a man in the nursing team.    

Thus, the recognition of the privileges granted to men by male students can be seen 

in the testimonies of this study. Nonetheless, while recognizing the situation, there is no in-

depth reflection on gender inequality. Similarly, another study found a similar result when 

asked about gender relations, where men tend to be direct and less discursive, position that 

shows that men may be more aware of their privileges, although they do not want to lose 

them. That is why they continue to naturalize them as if they were intrinsic to the male 

condition. This attitude contributes to the maintenance and reproduction of patriarchal and 

sexist logic, acting in a more subtle and disguised way. 13-14 

Such privileges are imposed by heteronormativity, which makes men 

hypervalued and superior to women, labeled as incapable and fragile, and therefore 

they are socially unimportant.8 This is due to the process of feminization of the 

profession, where women are still undervalued for their work, even though they are part 

of the workforce. This aspect is due to the massive influx of women into the job market, 

accompanied by low pay and little social prestige.13-15 
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Furthermore, there is an inferiorization of jobs that are mostly held by women, 

such as Nursing. This scenario is the result of the relationship between capitalism and 

patriarchy, where women are allowed to perform labor that was previously not allowed, 

and are appropriated by capitalism, which manages the work process with devaluation, 

both in terms of pay and recognition.16 

That said, we can see that the lack of recognition for women results in low 

employability or even difficulties in terms of establishing themselves at hierarchical levels in 

organizations, either because they are not appointed to administrative positions or because 

they deal with resistance to staying, due to the difficulty in terms of legitimizing their 

speeches,17 as can be noted in the testimonies of the participants in this study. 

Corroborating these ideas, in another study, when interviewing the population 

served by Primary Care in the town of Duque de Caxias, it was found that most women 

showed apprehension when referring to the nurse’s work in administrative activities. 

Although they were aware of the technical and scientific knowledge that these 

professionals possessed, the informants felt that nurses would not be suitable for 

management positions in the services. This shows that, although women have made 

progress and are becoming more qualified in their field of knowledge, there is still a 

prejudiced worldview in society regarding the professional abilities and competences of 

these social agents.18 

Linked to this context, there is also the hypersexualization of women’s bodies, 

constantly observed in the media, carnival costumes, art, photographs, cinema and 

advertisements, where they are always portrayed under the male gaze, which 

emphasizes sensual women and sex appeal. Thus, the majority of the Nursing staff is 

made up of women, causing them to become victims of violent situations, since 

stereotypes full of sensuality and sex appeal have been constructed, guided by the 

historically rooted patriarchal model of objectification and eroticization of women’s 

bodies.19 These preconceptions often trigger situations of harassment and sexual 

harassment, which damages the relationship between patients and professionals and 

sets up a mistaken worldview. We observed that the testimony of one of the participants 

reproduces this same discourse in this research. 
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This fact is still seen in the media, which contributes to this popular imagination. 

Recently, in a note, the Federal Nursing Council (COFEN, as per its Portuguese acronym) 

spoke out against an actress who shared a photo in which she was wearing a “sexy 

nurse” costume, a situation that leads to the eroticization of the profession. COFEN 

called the attitude a disservice to women and stressed that the sexual connotation is 

unacceptable, given that Brazil is a highly sexist and violent country towards women. 

Furthermore, the note pointed out that 85% of the nursing professionals are females 

and that almost all of them have suffered some kind of harassment, which makes the 

attitude even more unfortunate, since this type of practice encourages female bodies to 

remain subordinate and machismo to continue to be reproduced within working 

practices, through the eroticization of the profession.14, 20 

Another similar situation of violence emphasized in the testimonies deals with the 

subordination of nursing professionals to physicians. Thus, even with technical knowledge 

and decision-making ability, nurses are submitted to physicians’ decisions, since their 

speeches become devalued in the care context. In this sense, it is urgent to emphasize that 

studies show that this conflict is real in their daily work, as a kind of professional 

competition. Nevertheless, it should be noted that, among the professions in the area of 

health, medicine holds the power over the others, a fact that is reinforced by the Medical 

Act,21 and also noticed in the testimony of one of the participants in this research. 

In addition to the situations mentioned above, there is also the presence of sexist 

language in women’s daily lives, which happens in a trivialized and silent way in society, 

especially in sexist behaviors and attitudes, as identified in this study. The phenomenon 

evidenced here is called Bropriating, a term in English used to define situations in which 

the woman exposes her idea and is not heard; however, the man appropriates the idea 

of female authorship, assumes the word, repeating exactly what was said, is heard and 

congratulated by the discourse. Such an event is characterized by the disregard of 

women’s protagonism and the annulment of the legitimacy of their speeches.22 

In view of the above, despite the achieved advances, it is understood that 

inequalities and gender-related violence continue to be perpetuated. There is still a 

wage gap, as well as discrimination and lack of protection at work for women, which 

hurts the right to equality and, consequently, acts as a violation of the dignity of the 
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person.23 This situation is reported by a male student; however, there is a lack of 

knowledge, or lack of interest, about the importance of the struggle for gender equality. 

This indifference evidences the desire not to break with sexist practices and discourses, 

since there are no real intentions to change male privileges and the subordination of 

women, a scenario that, consequently, guarantees the maintenance of male domination 

and patriarchal practices. 

The perception of this type of posture denotes the urgency of discussing and 

problematizing gender inequalities within the university context, so that thoughts and 

behaviors like these are not perpetuated in the future. This fragility may be related to 

the scarce discussions about gender relations in the university environment, which, as a 

place of social transformation, should be an environment for discussion, orientation and 

deconstruction of stereotypes; however, what is found is a social institution that 

reproduces the patriarchal model prevalent in society.24 

In this investigation, the students portray a reality that is still common. In this 

sense, a study in which the course plans unveil the absence of subjects that enable 

debates on gender and sexuality, reinforcing and reproducing the gender patterns that 

exist among academics, is pointed out.5  

Accordingly, the reality is different in the campus where this research was carried 

out, since there are subjects that address gender discussions, albeit in a subtle way, 

namely: “Theoretical bases of Nursing in women’s health”, “Nursing in men’s health” and 

“Women, health and diversity”, which directly address gender inequalities. It is 

noteworthy that the subject “Women, health and diversity” is optional in the curriculum 

of the Bachelor’s Degree in Nursing.  

Continuing, in another testimony, a participant in this research emphasizes a 

scenario in which the gender relation interferes in the fields of work and institutional 

representations, such as, for example, the university itself. Research reveals that there is 

a late insertion of women in management positions in Higher Education and that they 

generally face difficulties related to recognition, performance and credibility at work. 

These confrontations take place mainly in the relationship with male colleagues, due to  
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the different ways mobilized not only to intimidate female managers and put the 

functions developed by them in the background, but also to doubt their competences to 

be in leadership positions.25-27 

Furthermore, this lack of knowledge about gender relations on the part of 

teachers causes situations of gender violence in the classroom itself, as shown in the 

participant’s testimony, where the Bropriating phenomenon is evident. For reasons such 

as this, the difficulties in terms of discussing gender in Universities are continuous, since 

these institutions are included in a patriarchal, sexist and misogynistic social model, 

which reproduces such values.9 In due time, it should be underlined that these 

institutions are absent from assuming the leading role they have in cultural and social 

transformation, and it is urgent to emphasize that there is a gap in the approach and 

discussion of this theme, presented in a limited way by teachers, given the cultural and 

social standard in which they are inserted.28 

The lack of guidance on the part of the teachers, exposed through the 

participant’s testimony, can be explained by the fact that many teachers are afraid and 

insecure in terms of addressing this theme in the classroom. Such a posture can be 

justified by the absence of the appropriate training on the subject or even by the 

stigmas, prejudices and private convictions, which can cause resistance.29 

These situations are just some of the reflexes found due to social constructions 

of gender. The discourses portray difficulties faced by male students who entered a 

profession considered feminine by society, corroborating another study in which 

undergraduate students identified obstacles, especially in the area of Gynecology, as 

well as prejudice when relating nurses to homosexuality.4 

In the meantime, some limitations of this study should be listed, as follows: with 

the COVID-19 pandemic, the research was carried out virtually, which limited the 

capture of participants’ expressions and feelings to a factor; it is also restricted to a local 

scenario, located in a town in the countryside of the State of Paraíba, which presents its 

sociocultural and regional particularities and, therefore, subject to influences; 

furthermore, the excerpts from the listed testimonies reflect the subjectivities and 

individual interpretations of the study participants, which is why there is no definitive 

conclusion, but possibilities for the chain of conversations and productions on the 
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theme. Accordingly, it is suggested that the investigations be extended to other 

scenarios, in order to know other realities.  

In view of this, it is pertinent that these gender stereotypes be deconstructed 

based on conversations and reflections on Nursing know-how. It is also important that 

the subjects, events and meetings broaden the view of the biological dimension, often 

dominant in health courses, and integrate possibilities for discussions based on the 

sociocultural conditions of the population and the professional training in force. As a 

contribution, it is believed that this research can enrich the considerations on the need 

to reformulate the pedagogical projects of the courses, based on their construction and 

their epistemological advances, as well as to encourage evaluations regarding the social 

practice of Nursing as a profession. 

Conclusion 

The results showed a situation of gender inequality associated with the female 

stereotype, which is perpetuated during the Undergraduate Nursing Course, so that the 

feminization process existing in this profession was investigated in this study. Situations 

of prejudice, violence and difficulties imposed by society on the female gender are 

posed by the students, revealing a prolonged unequal situation in different spheres. 

Nevertheless, the perception of these inequalities is mainly reported by female students, 

which confirms that male students still have a sexist and stereotyped view.  

Furthermore, situations of institutional challenges were found in this study, such 

as, for example, the fragility of teachers in the deconstruction of gender inequalities, 

corroborating the perpetuation of the situation. Therefore, the results signal the urgent 

need to improve the preparation of teachers, in order to use the university setting as a 

place of transformation, as well as to combat stereotypes, contribute to and stimulate 

gender equality in society, through the achievement of the university triad. 
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